
 

  
 
 
 

Alaska Alcohol Data to Action Research Analyst 
Position Description 

Full-time 
 
Recover Alaska (Recover) strives to reduce excessive alcohol use and harms in Alaskan communities 
through individual, social, and systemic change. Recover collaborates with a variety of community 
and statewide partners to shift perceptions and reduce the stigma associated with alcohol use while 
working upstream to lower risks and promote protective factors for youth and adults. For more 
information visit www.recoveralaska.org. Alaska Alcohol Data to Action (DTA) offers an exciting 
opportunity to work with communities, advocates, and leaders around the state to build stronger 
understanding and communication of population-level surveillance data connected with alcohol use. 
The person who steps into this role will support collaborative analysis of statewide surveillance data 
in response to community-identified opportunities and priorities. You will develop tools, trainings, 
and technical assistance communities request so they can more effectively use data in their own 
strategies to reduce excessive alcohol use in Alaska. 
 
FLSA Classification: Exempt; salary  
Location: Anchorage, Alaska; Potential for remote work from another Alaska location 
Supervisor: Executive Director 
Wage Range: $75,000-$80,000 annually, depending on experience 
 
POSITION SUMMARY: Recover Alaska is seeking a creative, experienced intersectional thinker to 
implement the four-year, CDC-funded Alaska Alcohol Data to Action project. This role will connect 
partners statewide with epidemiological data through development of utilization-focused tools, 
trainings, and technical assistance designed to strengthen Alaska’s public health response to 
excessive alcohol use and related harms.   
 
The Research Analyst is responsible for collaborative analysis and dissemination of statewide 
epidemiological data relevant to excessive alcohol use and related harms. The position will be 
responsible, directly or through management of contractors and work group(s), for:  
 

• Project implementation and annual planning 
• Project monitoring and evaluation 
• Project budget planning and monitoring 
• Contract and grant administration 
• Report generation and communication 
• Facilitation of the Regional & Community Data Use Guidance Team 

 
The Research Analyst must be able to create and implement solutions within an entrepreneurial work 
environment. This position requires professional flexibility in managing and administering a variety 
of projects, superb organizational and creative problem-solving skills, and energy devoted to tackling 
the most commonly identified health problem in our state. Recover Alaska is a small shop, where 
everyone supports one another and picks up tasks as capacity allows; other duties as assigned. 
 

http://www.recoveralaska.org/


 

DUTIES AND RESPONSIBILITIES: 
 

• Develop this new initiative for Recover Alaska to identify and address current gaps in alcohol 
data access and the viability of its use by communities. 

• Analyze surveillance data relevant to excessive alcohol use in Alaska, utilizing standard 
analytical tools and software, including SAS Analytics software. 

• Work responsively and constructively with community-based partners located throughout 
Alaska to understand their needs, expectations, and opportunities for improved data access.  

• Engage with CDC staff, technical assistance providers, and other grantees to improve 
program operations. 

• Support project evaluation activities and continuous quality improvement (CQI) efforts; 
identify problems and recommend intervention strategies. 

• Advise team members and partners on the design and utilization of statistical data; adapt 
common statistical and research techniques to requests for tools and trainings. 

• Manage multiple initiatives simultaneously. Project priority areas include but are not 
limited to: collaborative analysis of surveillance data and participation in data workgroups; 
identification of communities’ data needs and priorities; and development and delivery of 
alcohol data dissemination tools, training, and technical assistance. 

• Coordinate and otherwise support the work of field investigators or regional/community 
partners collecting data or staff members assisting in the projects. 

• As necessary, modify existing data management procedures or develop new procedures; 
advise team members and partners in effective and efficient data management procedures. 

• Perform complex internet and library research, including the identification of data resources 
and preparation of literature reviews. 

• Prepare written reports and summaries of research/data analysis projects as necessary, 
including appropriate and accessible visualizations, graphs, charts and statistical tables. 

• Conduct routine status reporting on planning and implementation.  
• Support workgroups and attend Alliance/coalition/partner meetings. 
• Develop and maintain relationships with key stakeholders such as Recover Alaska Council 

members, Research Guidance Team members, partners, funders, contractors, and 
community members. 

• Track project budget and manage grant reporting and continuation requirements. 
• Respond to requests related to people seeking support with and access to alcohol data. 
• Team assistance and duties as they arise.  

 
REQUISITE QUALIFICATIONS 
 

• Ability to support and promote Recover Alaska’s mission, vision, and values. 
• Interpersonal skills with diverse individuals and cultural groups. 
• Ability to establish and manage multiple priorities in the workplace. 
• Flexible, dynamic, self-starter in a fast-paced environment. 
• Experience requesting, managing, and analyzing materials from surveillance data sources. 
• Demonstrable experience using SAS for data analysis and ability to draft usability-focused 

tables, charts, and reports describing these analyses; Experience with other relevant 
software (e.g. ESRI, SPSS, Nvivo, Atlas and/or other software packages to analyze spatial, 



 

quantitative or qualitative data) is additionally welcome. 
• Demonstrated ability to effectively manage a budget. 
• Proficient in standard office skills including but not limited to use of Microsoft Office, Adobe 

Acrobat, and social media platforms.  
• Adherence to data privacy and data sharing protocols; commitment to maintain strict 

confidentiality of all organizational and partner information. 
• Commitment to continual self-education and increasing fluency to communicate effectively 

about racism and colonization and their effects, and a demonstrated commitment to 
dismantling them. 

• Any combination of education and/or experience that provides the applicant with the 
competencies in: 

a. Analysis and Assessment: Uses information technology in accessing, collecting, 
analyzing, maintaining, and disseminating data and information. 

b. Communication: Demonstrated ability using academic U.S. American English 
grammar, punctuation, and spelling for purposes of clarity; communicates 
information (e.g., facts, ideas, or messages) in a succinct and organized manner; 
produces written information, which may include technical material, appropriate 
for the intended audience. 

c. Problem Solving: Identifies problems; determines accuracy and relevance of 
information; uses sound judgment to generate and evaluate alternatives, and to 
make recommendations. 

d. Technical Competence: Uses knowledge that is acquired through formal training or 
extensive on-the-job experience to perform one's job; works with, understands, and 
evaluates technical information related to the job; advises others on technical 
issues. 

e. Accountability: Holds self and others accountable for measurable high-quality, 
timely, and cost-effective results. Determines objectives, sets priorities, and 
delegates work. Accepts responsibility for own actions and decisions. Complies with 
established control systems and rules. 

f. Public Health: Applies knowledge of the concepts, principles, theories, methods, 
and tools associated with protecting and improving the health of people and their 
communities, including promoting healthy lifestyles, researching disease and injury 
prevention, and upstream solutions to disease. 

Equivalent to those typically gained by: 
• Masters degree in a related field, such as public health, public administration, health 

care, and two years professional experience in health-related research, with at least one 
year of applied social or natural sciences research. 
OR 

• A minimum of six years of professional experience assisting with health data collection, 
analysis, management, and/or dissemination, with progressive development to a scope 
of responsibility including planning, implementing, evaluating, and facilitating 
collaboration. At least one year of applied social or natural sciences research. 

• Background in public health strongly preferred. 
• Current Alaska State Driver’s license, the ability to obtain one within 30 days of accepting 

the position, or ability to travel in an efficient/effective manner between work locations and 
off-site functions. 



 

• Ability to travel to/in rural Alaska, including via small regional transportation providers. 
 
PREFERRED SKILLS, ABILITIES, KNOWLEDGE AND EXPERIENCE 
 

• Working knowledge of social, cultural, health, economic and demographic characteristics of 
Alaskan populations. Familiarity with Alaska health issues and data sources. 

• Knowledge of research methods, procedures, techniques and terminology used in the more 
complex aspects of research projects; statistical theory and techniques; current economic 
and social theory, principles and problems; agency's purposes, objectives, programs and 
activities; sources of appropriate information. 

• Ability to communicate effectively, both orally and in writing and to organize and present 
facts and opinions; Experience with accessible, utilization-focused dissemination of data 
findings to diverse audiences. Ability to analyze complex situations and make decisions. 

• Experience with people of diverse backgrounds, particularly rural Alaska.  
• High level of emotional maturity and customer service skills. 

 
PHYSICAL REQUIREMENTS: Standard office tasks which would require sitting/standing at a 
workstation, traveling between work locations, setting up meetings, recording minutes of meetings. 
On occasion, it may require travel to rural Alaska locations. This position will begin as working from 
home, with the potential to transition to an office space either full or part time as the COVID-19 
pandemic decreases intensity. Assistance can be given to ensure ergonomic workstation, but 
applicant must have a physical space where they can accomplish their work. 
 
NOTES: 
This position is funded for four years through a Centers for Disease Control & Prevention competitive 
grant (DP21-2105 Promoting Population Health through Increased Capacity in Alcohol Epidemiology 
& Prevention of Excessive Alcohol Use).  This position is administrated through Sultana New Ventures, 
LLC (Sultana), a subsidiary of The Foraker Group. The Research Analyst is an employee of Sultana. Any 
description of work is a picture of the major responsibilities of a position at a given point in time. Jobs 
are dynamic and assignments/priorities may change. It is not intended or implied to be an 
employment contract but is a communication tool to explain the responsibilities, advertise the job, 
and identify performance measures and potential training needs. The Foraker Group and Sultana are 
at-will employers. 
 
HOW TO APPLY: 
Qualified applicants may send their cover letter and resume to recoveralaska@forakergroup.org. 
Cover letters and resumes will begin being reviewed on November 7, 2022; however, the position will 
remain open until the position is filled. 
 
Recover Alaska and Sultana are committed to equity in our work and communities. Individuals 
from rural Alaska, with lived experience, in long-term recovery, and/or who identify as LGBTQ+ or 
Black/Indigenous/Person of color are encouraged to apply. 
 
Sultana intends to comply with all applicable federal, state, and municipal laws. All qualified 
applicants will receive consideration for employment without discrimination based on race, color, 
religion, gender, gender identity or expression, sexual orientation, national origin, genetics, 
disability, age, veteran status or any other protected class when the reasonable demands of the 
position do not require distinction of the aforementioned items. 

mailto:recoveralaska@forakergroup.org

